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MESSAGE FROM
THE CHAIRMAN

As sustainability becomes a global priority,
Environmental, Social and Governance (ESG)
principles have become essential components
of corporate strategy. As a pivotal industry
safeguarding human health, the medical device
sector is addressing the imperatives of health
and sustainability through transformative
innovation, green operation, and community
health initiatives.

In 2024, Mindray initiated Intelli-Digital
Transformation, integrating emerging
technologies like Al to enhance diagnostic

precision, quality, and efficiency. We accelerated
global expansion while focusing on high-
quality and sustainable growth. In response to
China's new sustainability disclosure guidelines
for A-share listed companies, we integrated
sustainability requirements into daily operations,
addressing all six key areas. Our ESG performance
achieved notable recognition in 2024;
maintained an MSCI ESG Rating of AA; included
in the S&P Global Sustainability Yearbook

(China Edition) 2024; secured a B score in CDP's
Climate Change Questionnaire; and renewed
our EcoVadis Silver Medal for Corporate Social
Responsibility.

Innovative inclusion for global accessibility

Mindray advances its mission through R&D
innovation as core strategy to make healthcare
more accessible and affordable by extending
high-quality medical resources to underserved
areas. We have pioneered solutions to county-
level medical consortia reform, assisting Jiexiu
of Shanxi in establishing a remote ultrasound
diagnostic center to enable connection

and resource sharing among tiered medical
institutions. Also, the application of our MiCo+
platform in Indonesia allowed its people to
access premium ultrasound services without
geographical divides.

We have pooled global resources in collaboration
with universities, research institutions, hospitals
and enterprises to expand inclusive healthcare.
Our "Project 2025" initiative engages worldwide
experts in three major aspects, i.e., basic
education and training, cutting-edge technology
exchanges, and medical research cooperation,

contributing to the advancement of global
ultrasound medicine.

Mindray contributes itself to public health to
fulfil corporate social responsibility. Partnering
with global NGOs and foundations, we donate
advanced medical devices to cleft lip and palate
children in remote areas and underserved
populations in Malawi, Africa. We have long been
committed to promoting first aid knowledge
and public defibrillation initiatives. Over the

past three years, we have enabled over 2 million
individuals to participate in first aid training.

People-centric framework with full-chain

integration

Mindray upholds people-first philosophy,
leveraging multi-party collaboration for full-chain
integration. We have implemented cross-system
collaborative mechanisms for business chain
and enhanced a holistic Quality Management
System spanning design and development,
procurement, production, sales and customer
services. Three Cross-System Collaborative
Management Committees for instruments,
reagents and high-value medical consumables
have been established to drive product lifecycle
management and better quality-control across
production, delivery, and services.

We are committed to building a diversified
international workforce through ongoing
strategic investments in the training system
for management talents, professional talents,
and new employees, and the international
training system to support local talent teams.
We also implement a global comprehensive
health management program to provide

MESSAGE FROM THE CHAIRMAN Contents
diversified employee benefits in physical health,
mental health, finance and social interaction, in
accordance with the social welfare systems of
various countries and regions.

Green-powered leadership for a sustainable

future

Amid global climate challenges, we fulfill
environmental mandate through energy-efficient
technological upgrades and clean energy
adoption to achieve our GHG reduction targets
by 2030. We also conduct thorough climate risk
assessments and initiate value chain carbon
emission audits. We deeply integrate green
principles into product lifecycle management

by employing compact, lightweight, low-energy
and resource-efficient designs, to deliver superior
products that meet user needs while minimizing
environmental impact.

As we look toward 2025, humanity has
unprecedented opportunities while sharing
challenges from environmental pressures and
social inequalities amidst global technological
advancements. Sustainability cannot be
achieved through isolated efforts but requires
collaborative innovation across our workforce,
strategic alliances with partners, and agile
adaptation to emerging needs. Mindray will
advance Intelli-Digital Transformation to elevate
medical care standards, expand healthcare
accessibility through global footprint, and
address sustainability needs with concrete
actions to safeguard human health.

—— Li Xiting, Chairman of Mindray
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Shanghai Long Island Shanghai Long Island Biotec Co. Ltd.

HyTest HyTest Invest Oy and its subsidiaries

DiaSys DiaSys Diagnostic Systems GmbH and its subsidiaries
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Reporting standards

The Report is prepared mainly based on

the Self-Regulatory Guidelines No. 17 for
Companies Listed on Shenzhen Stock
Exchange—Sustainability Report (For Trial
Implementation), the Corporate Sustainability
Disclosure Standards—Basic Standards (For

Trial Implementation), the Global Reporting
Initiative (GRI) Reporting Standards (hereinafter
"GRI Standards") and the United Nations
Sustainable Development Goals (SDGs)
Compeass to continuously improve the disclosure
transparency of the Report and to respond to the
information needs of stakeholders.

Reporting boundary

The Report is an annual report covering the
Group's achievements in sustainability from
January 1, 2024 to December 31, 2024. In order
to enhance the comparability and completeness
of the contents of the Report, some contents are
retroactive to previous years, as appropriate.

The performance indicators in the Report cover
the main businesses of the Group, including
Patient Monitoring & Life Support (PMLS), In Vitro
Diagnosis (IVD) and Medical Imaging System
(MIS). Among them, economic performance
indicators cover all entities within the scope of
consolidation. This year, the Group's affiliated
listed company, APT Medical Inc. ("APT Medical",
stock code: 688617.SH), has independently issued
its 2024 Sustainability Report and is not included
within the scope of the social and environmental
performance indicators we disclose. Therefore,
unless otherwise stated in the Report, social
performance indicators cover all entities within
the scope of consolidation except for APT
Medical, while the environmental performance
indicators cover all production, R&D and office
sites of the Group except for APT Medical. Unless
otherwise stated, this report is denominated in
RMB.

Confirmation and
approval

The Report was approved for release by the

Board of Directors of the Group on April 25, 2025.

The Board of Directors commits to supervising
the content of the Report and ensuring that

it does not contain any false presentations or
misleading statements, and is responsible for the
authenticity, accuracy and completeness of the
content.

2024 SUSTAINABILITY REPORT | mindray
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In the area of clinical diagnosis, Mindray o ers products related to human samples
testing, including hematology analyzers, chemiluminescence immunoassay analyzers,
biochemistry analyzers, coagulation analyzers, urine analyzers, and microbiology
diagnostic systems.

With respect to ultrasound diagnostic systems, Mindray o ers a full range of high-end
and low-end ultrasound diagnostic systems, and dedicated solutions for di erent
clinical specialties. As for digital X-ray imaging, the Company is able to o er a variety of
digital imaging solutions.

Vo
s

Mindray o ers a wide range of instruments for patient monitoring & life support and is
able to o era portfolio of solutions for hospitals. Additionally, we also have a series of

SMart Healthca'® minimally invasive surgical products.

Mindray assists hospitals in building an intelligent diagnosis and treatment ecosystem
by establishing an integrated information management system for medical devices. Our
smart healthcare services mainly include M-Connect IT Solution, MiCo+ Medical
Imaging IT Solution, and Mindray InnoLab IT solution.

potential business lines such as animal medicine,
minimally invasive surgery, and automated
external defibrillators (hereinafter "AED") in
advance. We will increase the investment on
them year by year, with a view to these four seed
business lines gradually becoming the strength
of the Group's future development.

After years of development, we have become
a world-leading supplier of medical devices
and solutions. Headquartered in Shenzhen,
China, Mindray has established 63 international
subsidiaries in about 40 countries in North
America, Europe, Asia, Africa, Latin America
and other regions, as well as 36 subsidiaries

and over 30 branches in China.Mindray has
developed a R&D innovation platform based

on global resource allocation, which includes

12 R&D centers in Shenzhen, Wuhan, Nanjing,
Beijing, Xi'an, Chengdu, Hangzhou, Silicon Valley,
New Jersey, Minnesota, HyTest of Finland, and

DiaSys of Germany. Mindray has formed a huge
global network that integrates R&D, sales and
marketing, and services.

During the Reporting Period, there were no
significant changes in the main business of the
Company.

.



Operating
performance

For details of the Company's organizational
structure, operating and financial performance,
please refer to Mindray's 2024 Annual Report.

Awards and
recognitions

In 2024, the awards and third-party ratings that
Mindray received in the field of sustainability are
presented as follows.

Awards in sustainability in 2024

Annual Public Welfare Case of the
2024 Dream Chasers Public Welfare
Conference: Mindray's "Smiles for All"

Best Sustainability Practice Case of
Listed Companies in China in 2024,
issued by the China Association for
Listed Companies

USTOFUSTED

2024

Eilizn)
A1

Reputation List of Listed Companies in
2024: Most Socially Responsible Listed

Company Award

Environmental Responsibility Award
of the Golden Dawn Award, issued by
the Securities Market Weekly

\

Wind ESG

o
ESGRETNR |

| o

Best ESG Practice Award of Chinese
Listed Companies in 2024, issued by
Wind ESG Rating

ABOUT MINDRAY | Contents

ESG Ratings in 2024

MSCI ESG Rating
AAl

EcoVadis
Silver Medal

CDP Climate Change
B

Selected for the S&P Global
"Sustainability Yearbook
(China Edition) 2024"

1. MSCI Disclaimer Statement: The use by Mindray of any
MSCI ESG RESEARCH LLC or its affiliates ("MSCI") data,
and the use of MSCI logos, trademarks, service marks or
index names herein, do not constitute a sponsorship,
endorsement, recommendation, or promotion of
Mindray by MSCI. MSCI services and data are the
property of MSCI or its information providers, and are
provided ‘as-is' and without warranty. MSCI names and
logos are trademarks or service marks of MSCI.

2024 SUSTAINABILITY REPORT | mindray 7
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2024 HIGHLIGHTS

Corporate governance Insightful innovation

100% 4,152

employee coverage of anti-bribery training R&D experts

100% 11,370 patents  including 8,224

signing rate of anti-fraud and anti-bribery have been applied for  invention patents
agreements with channel partners and suppliers

100% 5588 including 2,775

employee coverage of information security patents were invention patents
training authorized

8 mindray | 2024 SUSTAINABILITY REPORT



Value chain collaboration

Green development

Sustainable human resources

2024 HIGHLIGHTS | Contents

Social responsibility

Received 1 6 1

quality management system audits by

government regulators and external auditors

with a passing rate of

100%

100%

employee coverage
of product quality and
safety training

A total of 42

products were
sampled by sampled
by regulators

and 100%

employee coverage of
responsible marketing
training

with a passing rate of

100%

Provided training and assessment to over

1,500 suppliers and manufacturers

GHG emission reduction target (Scope
1 and Scope 2):

25%
reduction in GHG intensity by 2030
compared to 2021 baseline

GHG emission intensity:

2.13

tonnes of CO, equivalent per million RMB

11.62%

reduction compared to 2021 baseline

Water withdrawal intensity:

3957 cubic meters per million RMB

Reuse water:

92,390 cubic meters

Annual reduction of approximately 5,336
tonnes of liquid waste shipped out for disposal

19,172

employees worldwide

up 6.25%

year-on-year

Female employees accounting for

2960% of the workforce

and 2727%

of women in senior management

100% local staff rate in 32 countries

Investment in occupational health and safety
amounted to RMB

14 .47 mition

and the number of training participants reached

149,708 person-times

81

sessions of Mechanical Ventilation Training
Program

involving more than 7,500 clinicians

Promoted over 450,000

people to participate in first-aid training

347

patients who suffered from sudden cardiac arrest
in public places in China had been treated by
Mindray AEDs

2024 SUSTAINABILITY REPORT | mindray 9



SUSTAINABILITY
MANAGEMENT

Mindray has always embraced the vision of " better healthcare for all"
Upholding the core values of "align with our customers, value and enrich
our people, be precise and practical, always forge ahead", the Group
continuously optimizes and perfects its sustainability management
system. It promotes the in-depth integration of the sustainability strategy
into every link of the value chain, strengthens the sustainability culture,
comprehensively enhances the Group's sustainability management

capabilities and business resilience, and achieves long-term value creation.

mindray | 2024 SUSTAINABILITY REPORT

Issues of concern in this section:

[ Sustainability governance
[ Sustainability strategy
[l Response to Sustainable Development Goals (SDGs)

[l Building a culture of sustainability
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Sustainability governance

as significant industrial opportunities. It provides
suggestions for formulating the Group's long-

2024 SUSTAINABILITY REPORT | mindray 11
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Sustainability strategy

With the increase in the global population,

the acceleration of population aging, and the
continuous enhancement of health awareness,
the healthcare industry will maintain stable and
rapid development. Mindray seizes the new

opportunities and emerging trends of the times,

12 mindray | 2024 SUSTAINABILITY REPORT

gradually evolving from a supplier of medical
device products into a service provider that
enhances the overall diagnosis and treatment
capabilities of medical institutions. We always
keep our corporate mission in mind, firmly
embedding the concept of sustainability

in every link of the value chain. By taking
technological innovation as the internal driving
force and setting the goal of improving access
to healthcare, we enable more people to enjoy
high-quality healthcare services.

Our sustainability strategy roots in six aspects:
corporate governance, insightful innovation,
value chain collaboration, green development,
sustainable human resources, and social
responsibility.

Insightful
innovation

7

-@-

7T

Corporate o QQ Value chain
governance I:% ©00 collaboration

Sustaianable
human resources

Fe

To integrate

sustainability
throughout the
entire value chain of

business activities

Social

Green
development

responsibility



Communication with
stakeholders

Mindray has established a normalized
stakeholder communication mechanism. We
maintain positive and effective communication
with stakeholders through diversified
communication channels, gaining an in-depth
understanding of their demands, opinions, and
suggestions. Every year, based on the results of
the stakeholder questionnaire, we categorize
the issues that different types of stakeholders
are concerned about and implement targeted
measures to promote the implementation of the
Group's sustainability related work.

In terms of investor relations maintenance,
Mindray provides investors with a wide range

of convenient communication channels. We
actively communicate and interact with investors
through various means, such as phone calls,
email, investor relations interactive platforms, the
"Investor Relations" column on the company's
official website, media interviews, and earnings
briefings. By doing so, we aim to establish and
maintain sound investor relations, achieve
positive interaction with investors, and offer them
scientific, accurate, and transparent reference
information for their decision-making.

With the growing significance of sustainability
issues, in 2024, we carried out 18 exchange
activities, including ESG roadshows, seminars,
and research, with investment institutions, peer
companies, the media, and other relevant parties.

Stakeholders Issues of concern

SUSTAINABILITY MANAGEMENT | Contents

Main communication channels

Government and
regulators

Corporate Governance
Anti-corruption

Product quality and safety

Shareholders and Corporate Governance

investors .
Product quality and safety
Anti-corruption
Customers Customer service
management

Access to healthcare
Information security and
privacy protection

Suppliers and partners Product quality and safety
Supplier management

Anti-corruption

Employees Product quality and safety

Anti-corruption

Intellectual property
management

Community and media Product quality and safety

Intellectual property
management

Sales and marketing
management

These activities comprehensively demonstrated
the Group's performance in sustainability. By
carefully listening to the feedback from all
parties, we have promoted in-depth reflection

Occupational health and safety
Information security and privacy protection

Rural revitalization

Intellectual property management
Customer service management

Investor relations

Product quality and safety
Smart healthcare
Low carbon products

Occupational health and safety

Intellectual property management
Green operation

Information security and privacy protection

Information security and privacy protection
Customer service management
Occupational health and safety

Talent acquisition and retention

Occupational health and safety
Corporate Governance
Supplier management

Information security and privacy protection

and further enhancement of ESG management
within the company. In the future, we will
continue to strengthen ESG communication
and interaction with relevant parties, jointly

Operating in compliance
with the laws

Tax compliance

Anti-fraud mechanism

Press conferences
Road show

Investor communication
meetings

Customer satisfaction
surveys

Clause of cooperation
agreement

Meetings and training

Channels for employee
appeals

Evaluation and feedback
mechanism for
employee performance

Company website

Company official
accounts on social
media platforms

Industrial revitalization

Responding to government policies
Active participation in government projects

Contributing to regional development

On-site visit
Announcements on Shenzhen Stock Exchange
Company official website

Shareholders'meetings

Professional customer service team

Marketing compliance

EHS training and emergency management
Employee care activities

Training on diversity policy

Poverty alleviation through education
Inclusive products

Medical assistance services

enhance sustainability management of domestic
enterprises, and strive to create a Chinese
benchmark of ESG practices for the medical
device industry.

2024 SUSTAINABILITY REPORT | mindray 13
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Contents

# # # Top Priority Issues

r

# # -~ Highly Important Issues

- Important Issues

Important for impact materiality, and could be managed and supervised properly.

Sales and marketing
management

Low carbon products Volunteer service and public welfare

projects

Diversity and equal opportunity

Industry-academics-
healthcare professional
cooperation

Green operation Rural revitalization

Climate
change

applications, and approvals,
entailing certain risks.

Extreme weather may

impact the production and
operations of enterprises, and
the tightening of carbon-
emission policies may also
impose higher environmental-
protection costs on
enterprises, increasing
operational pressure.

d ed dale Oler e crp
diversified business expansion
opportunities.

Through green transformation
and low-carbon innovation,
enterprises can enhance their
sustainable development
capabilities, meet the market
demand for eco-friendly
products, and simultaneously
build a favorable brand image.

Medium-
and
long-
term

GREEN
DEVELOPMENT

.



Response to Sustainable Development Goals (SDGs)

In 2024, Mindray officially joined the UN Global
Compact (UNGC), and committed to thoroughly
implementing the ten principles in the areas

of human rights, labor, environment and anti-
corruption. We deeply integrate our business
with the UN SDGs in pursuit of greater global
influence, and strive to improve access to

healthcare services to benefit a wider population.

Moreover, we proactively take climate actions
to protect biodiversity and reduce the
environmental impact of our operations, and
embed the circular economy concept into

our innovation process where sustainability of
products matters. Together with stakeholders,
we will create a healthier and more sustainable
future.

Corporate governance

+ Develop an audit plan covering all business

locations and perform business ethics audits
on an ongoing basis.

+  Strengthen business ethics and compliance

management, with zero tolerance for
corruption, fraud, fraudulent practices and
bribery.

Insightful innovation

+  Apply artificial intelligence ("Al"), 5G, Internet

of Things (loT) and other technologies

to promote cutting-edge technology
exchanges, and make healthcare resources
more accessible to and affordable by more
communities.

+ Launch "Project 2025" to contribute to the

development of the global ultrasound medical
industry.

+  Practice the concept of green innovation and

green design, and conduct product carbon
footprint research.

Value chain collaboration

+ ldentify risks throughout product lifecycle, and
formulate and implement response plans.

+  Promote the implementation of the integrated
supply chain and smart manufacturing.

+  Strictly manage ESG risks in the supply chain,
and incorporate requirements of sustainable
procurement into the criteria.

Green development

B
L™ 4

+  Regulate water resource management and
optimize sewage treatment.

+  Formulate energy saving and emission
reduction plans for higher energy efficiency
and more use of clean energy.

+  Strengthen the management of emissions
such as wastewater, waste gas, and waste,
as well as noise management to minimize
environmental impacts.

+  Analyze climate-related risks and opportunities,
and take mitigation and adaptation measures.

SUSTAINABILITY MANAGEMENT | Contents

Sustainable human resources

10 S
-

=)
v

+  Setup "Mindray Class" with colleges for
building up talent pools for the company in
the model of modern apprenticeship.

+  Eliminate gender discrimination and guarantee
equal opportunities for female employees.

+  Prohibit child labor, human trafficking and
forced labor, and give employees equal pay for
equal work.

+  Prohibit discrimination and prejudice based on
age, sex, nationality, race, color, and religion.

Social responsibility

+ Introduce the high-end medical
manufacturing industry into Dangshan
County, to train local talents and promote local
employment.

+ Strengthen infrastructure development in rural
areas and support the expansion of Dangshan
County wastewater treatment plant.

+ Launch the "Mindray Standardized Laboratory
Hundred Cities Action” project to improve rural
medical standards.

+  Provide first aid training courses to the public
and promote AED.

+ Donate ultrasound machines to Lighthouse
Trust in Malawi, Africa.

2024 SUSTAINABILITY REPORT | mindray 15
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Building a culture of sustainability

To enhance the ESG awareness of all employees
and facilitate the Group's ESG initiatives, Mindray
disseminates ESG training courses to employees
via Mindray e-classroom and mandates that

all employees complete the online learning.
Moreover, we have set up the Mindray ESG

Mindray's ESG portal

16 mindray | 2024 SUSTAINABILITY REPORT

portal on the company's intranet, where ESG-
related course series are regularly updated for all
employees to access. Additionally, the latest ESG
news of the Group are synchronized with global
employees on a quarterly basis.

ESG courses
Fundamental courses

Basic concepts and
evaluation methods

Mindray’s ESG organization and
content framework

N

Professional courses
Corporate governance
Green development
Insightful innovation
Value chain collaboration
Sustainable human resources

Social responsibility



CORPORATE .-
GOVERNANCE — i M”

A standardized corporate governance structure and operating mechanism are the core driving paths for Mindray to achieve Issues of concern in this section: SDGs in this section:
stable operations, and also the fundamental cornerstone for building a comprehensive and multi-level compliance risk
prevention and control system. We strictly abide by the relevant laws, regulations and regulatory requirements for the
standardized operation of listed companies issued by the China Securities Regulatory Commission and the Shenzhen Stock
Exchange, and integrate compliance construction and business ethics into every aspect of our operations and business.

B Governance structure

B Risk management and
internal control

B Compliance operation

17



Governance structure

Mindray has established a corporate governance
structure comprising the General Meetings, the
Board of Directors (the "Board"), the Board of
Supervisors and senior management. We abide
by laws and regulations, such as the Company
Law of the People's Republic of China, the Securities
Law of the People's Republic of China, the Code of
Corporate Governance of Listed Companies, and
the Group's Articles of Association for Compliance
Operation. Based on this structure, our duties
and obligations are fulfilled through decision
making at the General Meetings, selection of
directors and supervisors, appointment of senior
management, etc. In 2024, the Group's General
Meetings, the Board, the Board of Supervisors,
and senior management made administrative
decisions and supervised daily operation in strict
accordance with normative rules and internal
policies. Besides, the special committees under
the Board fulfilled their duties well. For details of
corporate governance, please refer to Mindray's
2024 Annual Report.

18 |

Governance
structure and
Effectiveness of the
Board

As of the date of this Report, there were four
committees under the Board, including the
Strategy and Sustainability Committee, the
Nomination Committee, the Remuneration

and Assessment Committee, and the Audit
Committee. These committees are responsible
for overseeing the Group's affairs of specific
areas and making decisions on affairs authorized
by the Board. The Nomination Committee, the
Remuneration and Assessment Committee,

and the Audit Committee consist entirely of
independent directors. The Board provides
guidance for the management directly or
indirectly through the special committees,
including formulating development strategies,
monitoring the Group's operational and financial
performance, and ensuring efficient internal
control and risk management systems.

The directors personally attended the general
meeting of shareholders, the board of directors
and each specialized committee of the board of

directors, and made prudent decisions based on
an in-depth understanding of the situation. All
directors fulfilled their duties with due diligence,
actively participated in the meetings, and
performed their duties diligently. In this year, the
attendance rate of the board of directors and the
specialized committees of the board of directors
was 100%.

Board Independence
and Diversity

We enhance board diversity in terms of gender,
cultural background, expertise and other factors.
The members of the Board have extensive
industry experience and professional ability in
the fields of bioengineering, medical devices,
computer science, business administration,
accounting and law. Our diverse composition
reflects a balance in gender, experience,
background and expertise. This is not only
conducive to enhancing the overall governance
and insight, but also to making sound decisions
in response to risks. So far, the Company's 8th
Board of Directors has 11 members, of which 6
are independent directors, constituting more
than one - third of the total. Moreover, it is

compliant with the regulatory requirements

of the listing location. Furthermore, there are 3
female directors, representing over one - fourth
of the Board.

Capacity building of
the Board

Board members are encouraged to attend
various upskilling and compliance training
sessions, including special training on national
policies, laws and regulations of the securities
market, operation mechanism, internal policies,
and environmental and social issues (such

as climate change). By this means, we have
increased the compliance awareness and
improved the performance of the Board. In 2024,
the Board participated in 3 compliance training
sessions on information disclosure, including 1
briefing on legal and regulatory updates given
by the Company. In order to strength the Board's
competence in ESG governance, we engaged
external experts to deliver ESG training to and
share outstanding ESG management practices
of global peers with the Board, covering issues
such as climate change, carbon emissions, and
product responsibility.



CORPORATE GOVERNANCE

INSIGHTFUL INNOVATION

VALUE CHAIN COLLABORATION

Risk management and internal control

In accordance with the Company Law of the
People's Republic of China, the Securities Law of
the People's Republic of China, the Accounting
Law of the People's Republic of China, and other
relevant laws and regulations, Mindray has
established the corporate governance structure
and identified and analyzed internal and external
risks, and formulated internal control systems,
norms and processes. In order to achieve the
long-term development strategic objectives,
we supervise and inspect the implementation
of the Company's systems and norms to ensure
the effectiveness of internal controls, thereby
improving the efficiency and effectiveness
of company operation, contributing to the
realization of the company's long-term
development strategic objectives.

Risk management
and internal control
systems

We have established a risk management
and internal control system, with the board
of directors and its subordinate committees
acting as the decision-making body. They are
responsible for overseeing the effective operation
of the system and regularly receiving reports
from the management team and the audit
department regarding the company's operational
performance and internal control evaluation
results. The management team is responsible for
implementing the company's risk management,
internal control, and business operation-related
tasks and is subject to evaluation and supervision
by the audit department. Based on an effective
risk management and internal control system,
we can systematically and effectively identify
and assess both internal and external risks
faced during the company's operations and
development. These risks include, but are
not limited to, business operation risks, Risk
management and internal control systems.

Contents

SOCIAL RESPONSIBILITY

GREEN DEVELOPMENT SUSTAINABLE HUMAN RESOURCES

Risk management and internal control systems
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Risk management

Based on the Group's insight into the macro
environment, industries, technologies and
demands, the Strategy and Sustainability
Committee under the Board studies the
uncertainties and explores major opportunities
that may affect the medium and long-term
development of the Company, and puts forward
suggestions on strategic plans for the Group's
long-term growth.

In terms of strategic planning, the Group's
Strategic Planning and Development
Department is responsible for the formulating
and implementing strategic plans, and reviewing
the implementation on an annual basis. The
department, on a quarterly basis, organizes

all business units and marketing teams to
conduct business reports and convenes
business management committee meetings,
supervising the implementation of business
plans. In terms of operations management, all
functional departments perform their duties and
corporate with each other under the guidance
of the Company's management. Besides,

these departments make concerted efforts in
supervising the overall operation, and identifying
and assessing internal and external risks that
may affect the operation management and
sustainable development, including achievement

20 |

of performance targets and funds security,
business continuity, compliance operation,
capital market, production safety, quality control,
talent planning, and information security.

With respect to supervising and managing the
implementation of the Group's sustainability
strategies, the Company's ESG Executive
Committee and the ESG system management
group, led by the Strategy and Sustainability
Committee under the Board, are jointly
responsible for monitoring the Group's ESG risks
and formulating reasonable plans to mitigate the
risks. In this way, we ensure that the Company
actively fulfils its sustainability strategies in daily
operation and moves closer to sustainability
goals. In accordance with the international

ESG reporting guide, we disclose an annual
sustainability report, and review the Group's
annual performance in ESG management,

in a bid to drive the sound and harmonious
corporate and social development.

Internal Control and
Internal Audit

In 2024, pursuant to the Notice on Strengthening
the Construction of Internal Control of Listed
Companies and Companies to be Listed and
Advancing Internal Control Evaluation and

Key Points of the Corporate Governance and Internal Control Policy

9

Internal

environment

Risk

assessment

Establish a standardized corporate governance structure,
clarify the responsibilities and authority of each level, and build
an honest and orderly internal control environment.

Set up a regular risk assessment mechanism to
comprehensively identify and assess both internal and external
risks faced by the Group, and form corresponding risk response
strategies.



CORPORATE GOVERNANCE

Auditing (Cai Kuai [2023] No. 30) issued by
Ministry of Finance and the China Securities
Regulatory Commission, Mindray adhered to the
requirements outlined in the Basic Standards for
Enterprise Internal Control (Cai Kuai [2008] No. 7)
and other relevant laws and regulations. On this
basis, Mindray performed a special task to further
optimize the internal control system, strengthen
internal control evaluation and auditing, and
enhance standardized operation.

To enhance internal control, the Group revised
the Corporate Governance and Internal Control
Policy. Specifically, we reviewed and optimized
business processes, including but not limited to,
social responsibility, human resources, capital
activities, investment management, procurement
business, asset management, sales business,
research and development, engineering

projects, connected transactions, guarantee
business, financial reporting, information
disclosure management, budget management,
management of controlled subsidiaries, and
information system management. These
measures ensure that every activity is guided by
clear policies, supported by working mechanisms
and executed by responsible organizations.

The Board assumes ultimate responsibility for
the establishment, enhancement, and effective
execution of the internal control system.

Meanwhile, we have focused on deepening the
management and control of subsidiaries. For the
listed subsidiaries newly acquired this year, we

INSIGHTFUL INNOVATION
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have specifically established a special internal
control optimization project with a duration of
15 years. We have conducted a detailed review
of the corresponding processes and promoted
the improvement of internal control systems in
stages. For other subsidiaries that have not yet
been included in the evaluation scope, we have
continuously expanded the review and pre-
assessment of key processes to ensure alignment
with the group's internal control standards and
compliance with regulatory requirements.

In terms of internal control evaluation, the
Internal Audit Department revised the internal
control manual in alignment with the Basic
Standards for Enterprise Internal Control, the
Application Guidelines for Enterprise Internal
Control, the Evaluation Guidelines for Enterprise
Internal Control and other regulations. The three-
volume manual covers general principles of and
evaluation guidelines for internal control, and
risk control matrix, providing a policy support for
the development of the internal control system.
Meanwhile, to strengthen the evaluation quality,
the methodology of internal control evaluation of
information system was updated with enhanced
content about deficiencies rectification test.

In the field of internal audit, the Group keeps
delving into digital transformation. This year,

we switched from the outsourced audit project
management platform to the self-developed
Ruizhi Audit platform. With its main framework
connected to the self-developed internal control

GREEN DEVELOPMENT

platform, the audit platform, based on the
results of internal control evaluation, constantly
scans and monitors high-risk business areas
from aspects of both corporate bodies and
processes. This fosters a complementary and
supportive relationship between internal audit
and internal control. We have also optimized the
platform'’s user interface to ensure the efficient
implementation of the rectification mechanism.
These efforts include defining the timeline

for audit rectification at each stage, enabling
functions such as automatically triggering the
supervisory procedures, and regularly releasing
rectification reports. Information security control
over the audit platform has been strengthened,
with enhanced authority granting control to
better protect audit information.

In addition, the group has continued to promote
the publicity and implementation of internal
control management, regularly conducted
internal control training to deepen the group's
internal control management norms and
cultivate a risk prevention awareness. Each
year, according to regulatory changes and risk
dynamics, training topics are continuously
developed, such as seal management, email
fraud, etc., and publicity and exchanges are
carried out in subsidiaries at home and abroad.
In 2024, we carried out a total of 11 training
sessions, covering all legal entities at home
and abroad within the group's internal control
evaluation scope. At the same time, we issued

SUSTAINABLE HUMAN RESOURCES
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annual internal control statements to the group's
management and employees in key positions,
requiring them to promptly report on the
effectiveness of internal control or related issues,
S0 as to emphasize the sense of ownership and
responsibilities of internal control responsible
persons and enhance the effectiveness of
internal control.

100%

Coverage rate of training for those
responsible for internal control

100%

Signing rate of the Mindray Employee
Statement on 2024 Internal Control
Evaluation
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Compliance operation

Mindray keeps refining its risk management and
internal control systems. Strictly following the
Guidelines on Self-Regulation of Shenzhen Stock
Exchange Listed Companies No. 2 - Standardized
Operation of GEM Listed Companies, the Basic
Norms of Enterprise Internal Control, the Anti-
Unfair Competition Law of the People's Republic
of China and other national and regional laws
and regulations in which companies operate as
well as other applicable supporting guidelines,
Mindray has long been firmly embedding

the end-to-end compliance management in
business activities and processes.
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Compliance
governance structure
and system

Mindray has established an effective framework
to manage business ethics and compliance
matters worldwide, which is supervised and
reviewed by the Board. In addition, a Compliance
Committee has been set up as the deliberation
and decision-making body for business ethics
and compliance management.

In terms of compliance risk management,

led by the Compliance Committee, business
departments, Compliance Office, as well

as internal audit, supervision and legal
departments serve as three lines of defense for
compliance management. They perform their
own roles through collaboration and effective
involvement, forming the synergy of compliance
management.

Anti-corruption
& Anti-bribery

Data Security

Export Control

Compliance Culture

Compliance Organization

and Governance

Process Management

Ensure Compliance to Escort Our Business

Anti-trust &
Competition I

p @\S\(\dentlﬂcat,o”
Privacy
Protection Closed-loop

Management of
g; Compliance Risks §

Economic %}’ 0§
Sanctions //;0 ®

Code of Business
Conduct & Ethics

Compliance
Policies

Compliance
Guidelines

IT-enabled
Compliance

Top Management Commitment, Training & Communication, Performance

Evaluation, Appointment/Dismissal, Rewards & Punishment

Compliance Committee,

Three Lines of Defense, Functional Compliance Organization

Risk Analysis, Policy & SOP development, Implementation & Monitoring;

Due Diligence; Audit & Supervision; Correction & Improvement, etc.
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This year, based on the compliance systems

and requirements of the Group, we conducted
compliance risk assessments of the North
American subsidiary, Hytest and DiaSys through
methods such as questionnaire surveys, on-site
interviews, and document reviews, focusing on
key compliance areas including anti-bribery, anti-
monopoly, data privacy protection, sanctions,
and export controls. Meanwhile, based on the
results of the risk assessments, we improved our
own compliance governance framework and
processes from multiple dimensions, further
reducing the compliance risks faced by the
Group and its subsidiaries. This provides a more
solid compliance guarantee for the Group's
stable development and continuous operation in
the global market.

Business ethics

Striving to run business justly and honestly,
Mindray sticks to the principle of "combining
punishment and prevention, zero-tolerance for
fraud". We strictly abide by all applicable laws,
regulations and standards for anti-corruption,
conflict of interest, anti-fraud, anti-monopoly,
and anti-unfair competitions in the jurisdictions
where we operate. These include relevant
Chinese laws and regulations, the United Nations

INSIGHTFUL INNOVATION
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In 2024, the Group faced O
lawsuits related to anti-competition,
antitrust and anti-monopoly practices

0

lawsuits related to anti-competition,
antitrust and anti-monopoly
practices

Convention against Corruption, and the Foreign
Corrupt Practices Act and the Anti-trust Act of the
USA. In addition, we have implemented internal
policies such as the Mindray Code of Conduct and
Ethics, the Anti-corruption Policy, the Anti-fraud
Code, the Anti-monopoly Policy, and the Policy
for Whistleblowing and Complaints. Under the
framework of business ethics and compliance
management, we have set up the Supervisory
Office to oversee legal affairs and business ethics
cases in daily operation, foster integrity culture
and promote integrity policies.

To prevent risks related to business ethics

and manage behavior of employees and
business partners, the Company's Internal Audit
Department and Compliance Office hold joint
meetings on an annual basis. Based on the risk
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Three lines of defense for compliance management

First line of defense: Business Departments

Responsible party for compliance operation

As the first line of defense for compliance risk prevention, all business
@ departments are the first responsible parties for compliance management. It is

responsible for identifying compliance risks in daily operation, timely warning
risk issues, providing compliance training, and rectifying non-compliance.

Second line of defense: Compliance Office

Responsible unit for compliance management

The second line of defense for compliance risk prevention is responsible for
improving the Company's compliance management system, following legal
and regulatory updates, responding to major compliance incidents, reviewing
the compliance of key areas, and investigating and handling violations.

Third line of defense: Internal Audit, Legal and Supervision Departments

Responsible department for supervision and audit

The third line of defense for compliance risk prevention is responsible for
Q independently supervising and auditing the effectiveness of the compliance

management system, handling violations, and collaboratively responding to
compliance incidents.
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assessment results, an audit plan is formulated to
cover all business locations. In addition, a three-
year audit rotation plan is defined for continuous
business ethics audit, mainly including:

Audit Project Mechanism

With respect to anti-corruption and anti-fraud
training, the Group organizes all employees
to study internal policies on an annual basis,
such as the Anti-Corruption Policy, the Policy for

Whistleblowing and Complaints, the Mindray
Code of Conduct and Ethics, and the Anti-fraud
Code, aiming to raise their awareness of integrity
and improve their ability to resist corruption.

Progress in 2024

Anti-corruption
compliance audit

During the annual risk assessment, we take into account internal and external data
and trend analysis, including the Corruption Perceptions Index of Transparency

International, historical violations of anti-corruption laws, the number of confirmed
violations of internal policies, and historical internal audit findings. We assess the
bribery risks of company employees and business partners (agents, suppliers,
outsourcing providers, etc.) in various business scenarios Each year, the audited
subsidiaries and business areas are determined according to the comprehensive risk
assessment results, and an audit rotation plan is made to ensure full coverage every

three years.

Personal information
protection audit
(including the
General Data
Protection
Regulation and other
national regulations)

Responsible
marketing audit

We conduct annual risk assessment and audit based on policy updates, enforcement
cases, changes in regulatory concerns, historical audit findings, opinions from
external advisory in the jurisdictions where our subsidiaries operate. We ensure that
personal data of employees, labor partners, customers, business partners and other
related individuals, standardize the collection, processing, use, storage, and deletion
in different business scenarios. Additionally, we ensure that such data on the official
website and in our IT systems are under proper control.

To ensure the responsible marketing policy is effectively implemented, the sales and
marketing compliance group conducts regular review and periodic inspection of the

marketing activities of the Company and its agents. In addition, the Internal Audit
Department carries out specialized compliance audits every year, to ensure that
relevant marketing activities and promotional materials meet the requirements of
laws and regulations, so as to objectively present product information, and prevent

misleading or false promotion.
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According to the audit rotation plan, we conducted specialized
audits or self-checks on the anti-corruption system on

our subsidiaries in China, Europe, Latin America and other
regions, taking into account the complexity of businesses in

the jurisdictions where they operate. Our main focus is the
compliance of cooperation with healthcare professionals. We
implemented targeted unannounced inspections on market
meetings, to ensure that all business activities strictly comply
with relevant regulations and company policies, thus effectively
preventing corruption risks.

In addition to the annual audit on the privacy information
management system, we also conducted GDPR compliance
audits in the Netherlands, Poland, and Romania.

Taking advice from external professional consultants, we further
expanded the scope of the international Internet privacy
compliance inspections to strengthen our supervision over
privacy policy implementation.

With the continued expansion of overseas customer base,
we placed our focus on the compliance of marketing and
promotional activities in international regions based on the
established audit rotation plan.

In 2024, The Group actively carried out various
compliance training programs and selected
differentiated training methods according to the
different training contents and audiences. This
year, the Group provided a total of 26 online and
offline compliance courses for its employees,
covering topics such as anti-corruption and
anti-bribery, anti-monopoly, data and privacy
protection, and export control, covering 46,787
people, with a coverage rate of 100%.

Meanwhile, we have continuously carried out
anti-corruption and anti-bribery publicity and
education activities for our branches both at
home and abroad, as well as for our channel
partners and suppliers, so as to promote the
establishment of a clean, honest and mutually
beneficial cooperative relationship between
the company and relevant parties. This year, the
group's business ethics training has covered
100% of the core channel partners of each
production line, and the signing rate of anti-
fraud and anti-bribery agreements with channel
partners and suppliers has reached 100%.

We always keep internal channels open for
whistleblowing and complaints. For this
purpose, we encourage employees, suppliers,
agents and other stakeholders to publicly or
anonymously report any violations of laws,
disciplines or the Group's business ethics
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by means of fax, mailing, email and hotline.

In accordance with the Mindray Code of
Conduct and Ethics, we introduce a column

for complaints and suggestions on the Group's
internal management platform and provide the
president's email as well as special channels

for complaints and suggestions on ESG, EHS,
administration, catering, human resources, and
information technology. By these means, we
make efforts to address difficulties for employees
and encourage them to offer their views and
advice on effective corporate management.

8

Offline anti-corruption and anti-fraud
training sessions

389

Distributors received on-site visits
of the Group

102

Suppliers received on-site visits of
the Group
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The Supervisory Office, as the dedicated
department to handle internal whistleblowing
and complaints, directly reports to the Group's
Chairman to ensure the independence and
objectivity in handling and supervising these
reporting. The Office is responsible for recording
and reporting the case. In the course of receipt,
registration, storage and investigation, the
personal information and reported information
are strictly kept confidential.

The First Mindray Anti-
corruption and Anti-
bribery Compliance
Culture Publicity Week

On December 9, 2024, the United Nations
International Anti-corruption Day, Mindray
Medical launched the first Mindray Anti-
corruption and Anti-bribery Compliance
Culture Publicity Week. Multiple departments
and regions, including the headquarters,
Mindray Veterinary, Orthopedics, the China

GREEN DEVELOPMENT

To protect the legitimate rights and interests

of whistleblowers, we have specified that the
personal information of whistleblowers and
handling progress should not be disclosed

to those being reported or unrelated to the
whistleblowing. For those who disclose any
information of whistleblowers, they will be
removed from their position, demoted with
pay cuts, and transferred to judiciary authorities
based on the severity of the case. We strictly

brruption Day 9th December

Region, and the International Region, actively
participated. Through means such as signing
on display boards and conducting publicity and
training, the company further strengthened the
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prohibit any retaliation against whistleblowers.
For those in violation, we hold them and their
superiors accountable for their behavior. In case
of any serious threats to the rights and interests
of whistleblowers, we promptly report to judicial
authorities and seek criminal penalties according
to the law. (Please refer to the Anti-Corruption
Policy and the Mindray Code of Conduct and Ethics
for detalils.)

construction of the compliance culture within

the enterprise, and promoted all employees to
have a deeper understanding of and practice the
values of anti-corruption and anti-bribery.
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Whistleblowing channels
Reporting in China:

Telephone number/Voicemail:
+86 755 81888787

Fax: +86 755 26582680-88787

Email address:
compliance@mindray.com

Mailing address:

Chief Compliance Officer,Compliance
Department Mindray Building Keji 12th
Road South High-tech Industrial Park
Nanshan, Shenzhen 518057, P.R. China.

Information
security and privacy
protection

According to the Personal Information Protection
Law of the People's Republic of China, Mindray
steps up efforts in improving the compliance
management system by integrating data privacy
protection into the core. Accordingly, we have
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Reporting outside of China:

Reporting website:
https.//mindray. ethicspoint.com

The Group engages a third party in
response to overseas whistleblowing,
with a toll-free 24/7 hotline answered by
specialized persons in local languages
to collect and report the information to
the headquarters. All records are strictly
confidential.

&

formulated and implemented management
policies and standards such as the Personal
Information Protection Management Policy, the
Guidelines for Impact Assessment of Personal
Information Protection, and the Personal
Information Protection Management Specification.
The Compliance Office is mainly responsible for
supervising and managing the compliance of
data security and privacy protection (including
personal information protection), and organizing
relevant departments to set up information

security and personal information protection
working groups for daily operation. In addition,
the Office regularly reports the progress in
data security and privacy protection to the
Compliance Committee composed of senior
management.

In terms of system construction and certification,
the information security management system of
our group has obtained the ISO/IEC 27001:2022
Information Security Management System
Certification and the ISO/IEC 27701:2019 Privacy
Information Management System Certification.
We operate in strict compliance with the

requirements of the system management, and

have passed the annual external audit every
year. We also focus on promoting affiliated
companies involved in product research and
development to obtain relevant management
system certifications. This year, Mindray Medical
Netherlands B.V. has been conferred the NEN
7510 - 1:2017+A1:2020 Information Security
Certification by the Netherlands Standardization
Institute (NEN). The scope of this certification
comprehensively encompasses all business
domains within the company. Mindray Medical
Italy S.rl. has obtained the compliance framework
strength rating of 2 stars + from the Italian
Competition Authority.
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In information security practices, we strictly
abide by ISO/IEC 277012019 Privacy Information
Management System, ISO/IEC 27001:2022
Information Security Management System and
the Information Security Technology - Baseline
of Classified Protection of Cybersecurity (GB/
T22239-2019). By implementing management
policies and standards such as the Information
Security Conduct Management Specification, the
Information Security Training Specification and the
Sensitive Data Hierarchical Protection Management

Mindray Medical Releases
the "Mindray Product
Cybersecurity White
Paper"

Against the backdrop of an increasingly
intelligent medical ecosystem and the growing
prominence of cybersecurity risks in the medical
industry, while Mindray Medical is committed
to the digital and intelligent transformation

of medical devices, it has also continuously
attached great importance to the prevention

of cybersecurity risks. It has deeply established
cybersecurity defenses, regarding ensuring the
stable operation of devices and patient safety as
its top priority.

INSIGHTFUL INNOVATION
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Regulation, we optimized the information
security management system of the Group.

With respect to information security
management review, we have set up a

special review mechanism based on business
characteristics. Through the mechanism, we are
able to monitor the vulnerabilities identified

in constructing and operating the information
security system in real time, as an early warning
for subsequent system upgrades to ensure

In 2024, we released the "Mindray Product
Cybersecurity White Paper" in combination
with our own cybersecurity practices,
comprehensively demonstrating the Group's
strategies, practices, and future commitments
in the cybersecurity of medical devices. We put
forward the "Mindray Product Cybersecurity
Governance Model', which covers six pillars:
governance and risk management, secure
design and development, protection measures
and controls, maintenance and lifecycle
management, incident management, and data
protection, so as to ensure that high-standard
cybersecurity guarantees are integrated into
the safety management of the entire product
lifecycle. In the future, we will continue

to promote the development of medical
technology with high-standard cybersecurity
guarantees, winning the trust of customers and
bringing peace of mind to society.

GREEN DEVELOPMENT

business continuity and asset security. The
Company engages third-party agencies to audit
the information security and privacy information
management systems annually, with the systems
re-certified by ISO/IEC 27001 and ISO/IEC 27701

In 2024

the security vulnerability scanning rate
of all servers in the Group reached

100%

Security monitoring scenarios were
built for no less than

89

Completion rate of the annual review
of the permissions of important
business systems has reached

100%
15,000

participants took information
protection training
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every three years. We identify risks according

to the annual audit recommendations and
develop rectification plans to ensure an effective
management system.

O

15,000

participants took personal information
protection training

The compliance rate of the monitoring
and measurement items for personal
information protection reached

100%

Compliance rate of personal
information protection control
reached

100%
0

personal information leakage incident
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INSIGHTFUL
INNOVATION

Mindray takes customer needs and technological innovation as its top driving forces, with R&D serving as the crucial factor
for business growth. It integrates the concepts of intelligent and green healthcare into its innovative practices. Riding on the
wave of digitalization, we are creating more convenient and efficient products and solutions, constructing smart healthcare
ecosystem, and facilitating the popularization of advance medical technologies and high-quality healthcare resources. We
pay close attention to the environmental impact throughout the entire product life cycle, constantly optimizing the design of
green products. We collaborate with global partners to jointly tackle healthcare technology challenges, expand the access of
healthcare services, and enable the advanced achievements of digitalized healthcare to benefit more regions globally.

28 mindray | 2024 SUSTAINABILITY REPORT

Issues of concern in this section: SDGs in this section:

B R&D resources

B Smart healthcare

B Interaction and collaboration

B Intellectual property protection
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Mindray's journey towards access to healthcare

Firmly committed to our mission of "advance
medical technologies to make healthcare

more accessible', we apply artificial intelligence
(hereinafter "Al"), 5G and other technologies to
make quality medical resources more accessible
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Remote platform making
quality healthcare more
accessible

As the world's largest archipelago nation,
Indonesia consists of approximately 17,505
islands and is the fourth most populous country
in the world. Given its vast geographical expanse
and large, scattered population distribution, it is
very urgent to make efficient use of the limited
domestic medical resources and popularize high-
quality healthcare service.

Due to the nature of ultrasound medicine

itself, the varying scanning skills and diagnostic
abilities of ultrasound doctors, as well as the
difficulty in unifying ultrasound quality control
standards and regulations, have become two
key factors affecting diagnostic quality. Through
the MiCo+ platform, the Indonesian Ministry

of Health has achieved interconnection with
basic healthcare institutions. Ultrasound images
can be directly connected to the Indonesian
Healthcare Big Data Platform, facilitating real-
time transmission of images and examination
results, thus improving the quality of healthcare
services for nationwide residents. By utilizing the
MiCo+ platform, experienced ultrasound doctors
can guide grassroots doctors in standardized
operating procedures and ultrasound images,
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Remote Guidance Through the MiCo+

share clinical practice experiences, and

support the improvement of skills of grassroots
physicians. When faced with challenging cases,
remote consultations can also be conducted,
allowing residents to access high-quality expert
resources within their reach.

In terms of training and education, the MiCo+
platform has also played a significant role in
providing a new solution for the shortage of
doctors in Indonesia. Utilizing the real-time
imaging app "u-Linker", the MiCo+ has provided
a fast, stable, and authentic remote imaging
platform and immersive remote ultrasound
training model. Sonographers can break the
constraints of geography, engaging in remote
training, quality control, and teaching anytime,
anywhere, helping more grassroots ultrasound
doctors learn at their convenience and making
progress within everyone's reach.

Global actions for women's
health

Pelvic floor dysfunction (PFD), characterized by
its high prevalence and significant impact on
quality of life, has earned the ominous title of

the "silent killer" in women's health. With the
increasing concern for women's health, PFD and
its key diagnostic tool, pelvic floor ultrasound
examination, are raising public's awareness. 